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Inspection and audit of safeguarding

X Primary school
July 2021
Annual report to Governing body on safeguarding children at X Primary School

Names of Designated Safeguarding Leads: 

Name of Elected Safeguarding Governor: 

Safeguarding requirements for leaders and managers.
Governing bodies, boards of trustees, registered providers and proprietors (including management committees) must ensure that they comply with their safeguarding duties under legislation. They must ensure that the policies, procedures and training in their early years settings, schools or colleges are effective and comply with the law at all times. 

The checklist refers to the following guidance:

· Ofsted guidance for inspectors undertaking inspection under the education inspection framework.

· Inspecting safeguarding in early years, education and skills settings September 2019

· Keeping Children Safe in Education 2021

	No
	Responsibilities
	Achieved
	Evidence

	1
	Contributing to inter-agency working in line with statutory guidance (Working together to safeguard children) including being aware of and cooperating with the new local safeguarding arrangements. (Schools are names as relevant agencies in Essex)
	
	

	2
	Ensuring that an effective child protection policy is in place, together with a staff behaviour policy. The child protection policy should include procedures for minimising and dealing with peer-on-peer abuse, refers to multi-agency safeguarding arrangements, includes (or cross-references) other policies including online safety and SEND, and, where appropriate, reflects serious violence.
	
	

	3
	Ensuring that the child protection policy is review annually (as a minimum) and kept in line with safeguarding issues as they emerge, and is available on the school website. 
	
	

	4
	Appointing a designated safeguarding lead within the school and ensuring that there is a designated lead available at all times that the school is open for staff to discuss concerns.
	
	

	5
	Ensuring that designated staff (DSL) undergoes child protection training every two years and that their knowledge and skills are refreshed at least annually.
	
	

	6
	Prioritising the welfare of children and creating a culture where staff are confident to challenge senior leaders over any safeguarding concerns.
	
	

	7
	Making sure that children are taught how to recognise risk and know where to go for help when they need it. 
	
	

	8
	Ensuring that the child’s wishes and feelings are taken into account when determining what action to take and what services to provide.
	
	

	9
	Putting in place appropriate safeguarding responses to children who go missing from school, particularly on repeat occasions. 
	
	

	10
	Having due regard to the need to prevent people from being drawn into terrorism in accordance with the Counter-Terrorism and Security Act 2015.
	
	

	11
	Carrying out reasonable checks e.g. links with extremism, on all visitors intending to work with children, and staff, or addressing assemblies. 
	
	

	12
	Ensuring that the school holds (where reasonably possible) more than one emergency contact number for each pupil.
	
	

	13
	Ensuring that all staff and leaders receive regular updates on safeguarding, at least annually.

Ensuring that all staff are aware of systems in the school that support safeguarding and these have been explained to them as part of staff induction. These include:

· Part 1 of KCSiE and Annex B (2021) 

· the child protection policy

· the school’s behaviour policy

· the staff code of conduct

· the safeguarding response to children who go missing from education

· the role of the designated safeguarding lead (including the identity of the DSL and any deputies)
	
	

	14
	Staff have been trained to understand how to handle reports of sexual violence and harassment between children, both on and outside school premises, in line with DfE guidance, ensuring a whole establishment approach. In cases or peer-on-peer abuse, staff should consider what support might be needed for the perpetrators as well as the victims.

Adults understand that children’s poor behaviour may be a sign that they are suffering harm or that they have been traumatised by abuse.

	
	

	15
	Ensuring that safeguarding training for staff, is integrated, aligned and considered as part of the whole school safeguarding approach, and wider staff training and curriculum planning.
	
	

	16
	Ensuring that there is an effective whole school approach to online safety, which focuses on content, contact, conduct and commerce (KCSiE para 124)
	
	

	17
	Ensuring that training has regard to the Teachers’ Standards, which set out the expectation that all teachers manage behaviour effectively and requires them to have a clear understanding of the needs of pupils.
	
	

	18
	Ensuring that teachers understand the mandatory duty to report known cases of female genital mutilation.
	
	

	19
	Ensuring that the school has appropriate filters and monitoring systems in place to protect pupils from harmful online material, including when accessing remote learning. 
	
	

	20
	Ensuring that the school has the appropriate level of online security protection in place.
	
	

	21
	Meeting the recommendation to carry out an annual review of the approach to online safety. (KCSiE para 132)
	
	

	22
	Understanding the local criteria for action and the local protocol for assessment and ensuring that these are reflected in the school’s policies and procedures. 
	
	

	23
	Meeting their obligation under Section 100 of the Children and Families Act 2014 to make arrangements for supporting pupils at their school with medical conditions. 
	
	

	24
	Ensuring that organisations or individuals who run sports and/or extra-curricular activities on the school premises have appropriate arrangements in place to keep children safe.
	
	

	25
	Ensuring that if a child is taken off roll the Local Authority is informed.
	
	


Safe recruitment
	No
	Responsibilities
	Achieved
	Evidence

	1
	Adhering to statutory responsibilities to carry out checks that enable a decision to be taken on the suitability of staff who work with children and learners. 
	
	

	2
	Taking proportionate decisions on whether to ask for checks beyond those that are required.
	
	

	3
	Ensuring that volunteers are appropriately supervised.
	
	

	4
	Making sure that at least one person on any appointment panel has undertaken safer recruitment training. 
	
	

	5
	Ensuring that there are procedures in place to handle allegations against members of staff and volunteers.
	
	

	6
	Making sure that there are procedures in place to handle allegations against other children. 
	
	

	7
	Ensure that a single central record is maintained, that includes columns for all possible checks (whether or not there are any applicable staff), that covers:
· All staff who work in the school, including supply staff and teacher trainees;

· For independent school, including academies and free schools, all members of the proprietor body;

· All volunteers, including governors, who have had a check carried out.
	
	

	8
	Ensure that the school is not knowingly employing a person who is disqualified under the Childcare Disqualifications Regulations 2018 in connection with relevant early year’s provision. (KCSiE paras 245 – 9)
	
	

	9
	Ensuring that when an individual is appointed to carry out teaching work, an additional check is carried out to ensure that they are not prohibited from teaching. 
	
	

	10
	Checking that governors or trustees are not prohibited from management under section 128 of the Education and Skills Act 2008. (KCSiE paras 237, 241) 
	
	

	11
	Ensuring that all the staff they employ in specified early or later years childcare have had the appropriate checks. 
	
	

	12
	Ensuring that there are procedures in place to make a referral to the Disclosure and Barring Service (DBS) if a person in regulated activity has been dismissed or removed due to safeguarding concerns (or would have been, if they have resigned). 
	
	

	13
	Appointing designated teacher to promote the educational achievement of children who are looked after and ensuring that this person has appropriate training. 
	
	


Signs of success at meeting the safeguarding requirements

	No 
	Responsibilities
	Achieved
	Evidence

	1
	Children are protected and feel safe. Children can identify a trusted adult with whom they can communicate their concerns. 
	
	

	2
	Systems are in place, and are well promoted, easily understood and easily accessible for children to confidently report abuse, knowing their concerns will be treated seriously, and knowing that they can safely express their views and give feedback.
	
	

	3
	Adults working with children know and understand the indicators that may suggest a child is suffering from abuse, neglect or harm and take appropriate action. Adults understand that children’s poor behaviour may be a sign that they are suffering harm or that they have been traumatised by abuse. 
There is a strong, robust and proactive response from adults working with pupils that reduces the risk of harm or actual harm to them.

Staff and other adults working within the setting are clear about procedures where they are concerned about the safety of a child.
	
	

	4
	Effective safeguarding, staff behaviour and related policies, are current and accessible and well understood and followed by everyone in the setting. 
	
	

	5
	There is a record or log of incidents that have occurred within the school or in the care of school staff. 
	
	

	6
	Any child protection and/or safeguarding concerns are shared immediately with the relevant local authority. 
	
	

	7
	A written plan is in place that has clear and agreed procedures to protect a vulnerable child. 
	
	

	8
	Children who go missing from the setting they attend receive well-coordinated responses that reduce the harm or risk of harm to them. Staff are aware of, and implement in full, local procedures for children who are missing from home and/or education.
	
	

	9
	Children are protected and helped to keep themselves safe from bullying, homophobic behaviour, racism, sexism and other forms of discrimination.

As part of the curriculum, children and learners are supported to understand what constitutes a health relationship both online and offline, and to recognise risk, for example risks associated with criminal and sexual exploitation, domestic abuse, FGM, forced marriage, substance misuse, gang activity, radicalisation and extremism, and are aware of the support available to them. 
	
	

	10
	Adults understand the risks posed by using technology, including social media to bully, groom, exploit, radicalise or abuse children and have well-developed strategies in place to keep them safe. 
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